
Assurances 
 

POLICY OF NON-DISCRIMINATION 
 

As per Board of Trustees policy updated February 11, 2021, applications for admission and 

employment, students, parents, employees, sources of referral of applications for admission and 

employment are hereby notified that this institution does not discriminate on the basis of race, 

color, national origin, gender identity, disability, age, religion, creed, sexual orientation, 

socioeconomic status, genetic and family medical history as defined by GINA, or marital or 

parental status, in admission/access to, or treatment/employment in its programs and activities. 

 

Any person having inquiries concerning Mineral Area College’s compliance with the regulations 

implementing Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education 

Amendment of 1972, Section 504 of the Rehabilitation Act of 1973, Age Discrimination Act of 

1975, and Americans with Disabilities Act (ADA) of 1990 is directed to contact the Human 

Resources Director, Title VI and VII, Title IX, Section 504 and ADA Coordinator, Mineral Area 

College, P.O. Box 1000, Park Hills, MO 63601-1000, (573) 518-2378 who has been designated 

to coordinate the College’s efforts to comply with the regulations implementing Title VI and VII, 

Title IX, Section 504, the Americans with Disabilities Act, and the ADA Amendments Act. 

 

Any person may also contact the Assistant Secretary for Civil Rights, U.S. Department of 

Education, regarding the institution’s compliance with regulations implementing Title VI and 

VII, Title IX, Section 504, the Americans with Disabilities Act, or the ADA Amendments Act. 
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